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Using Google Forms, your program documents (vision, mission, and pillars of culture), and
ChatGPT, you can perform a structured qualitative analysis of your program to identify
strengths, weaknesses, and areas for improvement. Here's a step-by-step guide:

Step 1: Design the Google Form

1. Create the Form:
○ Use Google Forms to gather feedback from stakeholders such as players,

coaches, parents, and staff.
○ Include both qualitative and quantitative questions.



2. Key Sections in the Form:
○ Alignment with Vision & Mission:

■ Example: "How well do you feel the program aligns with its stated vision
and mission?"

■ Open-ended follow-up: "What aspects of the program best reflect its
vision and mission?"

○ Pillars of Culture:
■ For each cultural pillar, ask:

■ Rating question: "On a scale of 1-10, how well does the program
embody [pillar]?"

■ Open-ended question: "What examples or suggestions do you
have to strengthen [pillar]?"

○ General Feedback:
■ Example: "What do you think is the greatest strength of the program's

culture?"
■ Example: "What areas of the program's culture need improvement?"

○ Suggestions for Improvement:
■ Example: "If you could change one thing about the program's culture,

what would it be?"

Step 2: Analyze Responses Using ChatGPT

1. Export Responses:
○ Download responses as a spreadsheet or copy qualitative feedback into a

document.
2. Prepare Your Vision, Mission, and Pillars:

○ Format your documents to clearly outline each element, so ChatGPT can
compare feedback against these foundational principles.

3. Input to ChatGPT:
○ Provide your vision, mission, and cultural pillars to ChatGPT as context.
○ Include qualitative feedback from the Google Form.

4. Ask ChatGPT for Analysis:
○ Example prompt:

■ "Here are my program's vision, mission, and cultural pillars: [insert text].
Below are responses from a recent survey about our program culture.
Can you analyze the responses to identify strengths, weaknesses, and
areas for improvement? Additionally, please suggest ways to align the
feedback with our vision and cultural pillars."

5. Generate Themes:
○ Ask ChatGPT to categorize feedback into themes such as communication,

leadership, teamwork, accountability, or any specific areas relevant to your
culture.



Step 3: Refine Suggestions

1. Review ChatGPT's Analysis:
○ Cross-check the suggestions with your own understanding and other staff

members.
2. Identify Patterns:

○ Use ChatGPT to summarize key patterns from the feedback, such as:
■ Common strengths (e.g., “Strong sense of community”).
■ Recurring weaknesses (e.g., “Inconsistent communication”).
■ Actionable suggestions (e.g., “Introduce regular team-building activities to

enhance cohesion”).

Step 4: Share and Act on Findings

1. Create a Report:
○ Use ChatGPT to draft a polished summary report of the analysis, with clear

sections for:
■ Strengths.
■ Weaknesses.
■ Suggestions for improvement.

○ Example prompt:
■ "Create a report summarizing the analysis of our program's culture.

Highlight strengths, weaknesses, and key areas for improvement, and
propose actionable steps to address these."

2. Develop an Action Plan:
○ Incorporate the findings into your strategic planning.
○ Use ChatGPT to help develop specific initiatives or processes to address

weaknesses and enhance strengths.
3. Communicate with Stakeholders:

○ Share key findings and your action plan with the team and other stakeholders to
build trust and ensure accountability.

Example Deliverables

1. Thematic Analysis Report:
○ Strengths: Clearly aligned with "Integrity" pillar through consistent player

behavior.
○ Weaknesses: Need better integration of "Growth Mindset" in practice planning.
○ Suggestions: Develop workshops to reinforce growth mindset principles.



2. Action Steps Document:
○ Monthly team meetings to discuss alignment with the mission and pillars.
○ A mentorship program to strengthen accountability among players.

Sample CultureGPT
Here are the questions the players were asked in the survey (Google Forms):

1. Did you enjoy football this season?
2. Are you playing next year?
3. What did you like about this year? Be specific and write as much as you can think

of.
4. What did you NOT like about this year? Be specific and write as much as you can

think of.
5. Who was your offensive position coach this year?
6. Did your offensive coach prove he cared about you?
7. How would you rate your offensive position coach in terms of his knowledge

about his position?
8. Who was your defensive position coach this year?
9. Did your defensive coach prove he cared about you?
10. How would you rate your defensive position coach in terms of his knowledge

about his position?
11. If you are playing next year, what positions do you think give you the best chance

at helping this team? Give at least one offense and one defense.
12. If you are playing next year, what are you going to do better this off-season to help

the program reach our potential?
13. What suggestions do you have for improving our football program?
14. Is there anything you need help with at this current time? This can be within the

game of football or not.
15. Is there anything else you would like to share?

PROMPTS ARE HIGHLIGHTED
based on this end of the year survey responses, what are the strengths of the. program?

ChatGPT said:

ChatGPT

The strengths of the program, based on the survey responses, can be summarized as follows:

1. Coaching and Development: Respondents appreciated the coaching staff, noting their
role in helping players grow both on and off the field.



2. Team Unity: Many students highlighted the sense of family and brotherhood developed
within the team, emphasizing how it positively influenced their performance and morale.

3. Competition and Practice Changes: The competitive atmosphere and changes in
practice structure were appreciated for making the experience more engaging and
effective.

4. Positive Mindset and Motivation: Players acknowledged the program's role in shifting
their mindset toward improvement and resilience.

5. Player-Centered Approach: The staff's willingness to listen to players' suggestions and
implement them was highly valued.

Would you like a detailed breakdown or recommendations based on these insights?   

4o

You said:
What are areas needing improvement

ChatGPT said:

ChatGPT

The areas needing improvement, based on the survey responses, can be summarized as
follows:

1. Practice Length and Structure:
○ Complaints about overly long or ineffective practices, with some feeling they were

practicing without clear goals for improvement.
○ Suggestions for more individual time during defensive practices and adjustments

to tackling drills.
2. Play Calling and Strategy:

○ Concerns about offensive play calls in specific situations and the variety of routes
for wide receivers.

3. Motivation and Engagement:
○ Requests for more engaging elements like personalized music playlists for

games and motivational rewards like a turnover chain to increase focus and
excitement.

4. Skill Development:
○ Desire for more skill-specific drills, particularly involving agility tools like ladders

for quarterbacks, running backs, and wide receivers.
5. End-of-Season Reflection:

○ Dissatisfaction with how the season ended and a feeling that practices toward the
end lacked purpose.

Would you like targeted recommendations for addressing these areas?   

4o



You said:
What are the opportunities moving forward?

ChatGPT said:

ChatGPT

Based on the survey responses and identified strengths and areas for improvement, the
opportunities moving forward for the program include:

1. Enhancing Practice Efficiency

● Opportunity: Optimize practice time and structure to focus on purposeful drills and
individual skill development. Consider incorporating feedback on tackling drills and
defense-specific sessions.

● Action: Implement shorter, high-intensity practices with clear objectives for each session
to keep players engaged and productive.

2. Expanding Skill Development

● Opportunity: Increase the variety and depth of skill-specific drills, particularly for wide
receivers, quarterbacks, and running backs.

● Action: Introduce agility training tools, such as ladder drills, and provide tailored
sessions for different positions.

3. Player Motivation and Engagement

● Opportunity: Strengthen team spirit and motivation through creative incentives like
turnover chains or music playlists.

● Action: Involve players in decision-making about game-day elements (e.g., music) and
create small, tangible rewards for performance milestones.

4. Improving Game Strategy

● Opportunity: Address concerns about offensive play calling by diversifying play
strategies and situational decisions.

● Action: Conduct off-season strategy workshops involving both players and coaches to
brainstorm and practice new play concepts.

5. Fostering a Stronger Team Identity

● Opportunity: Build on the existing sense of family and brotherhood by fostering deeper
connections among players.

● Action: Organize team-building activities and off-season events that emphasize unity
and shared goals.



6. Listening to Player Feedback

● Opportunity: Create regular opportunities for players to share their thoughts on the
program’s direction and their needs.

● Action: Implement mid-season and end-of-season surveys or team meetings to gather
actionable feedback continuously.

7. Leverage Technology and Analytics

● Opportunity: Introduce tools to track player performance and practice effectiveness.
● Action: Utilize video analysis and performance metrics to guide both individual and team

development.

8. Off-Season Development Programs

● Opportunity: Offer off-season conditioning and skill development programs tailored to
individual and team needs.

● Action: Host 7-on-7 tournaments, workshops, and clinics to prepare players for the next
season.

Would you like assistance in turning these opportunities into a detailed action plan?

4o

You said:
What are the threats

ChatGPT said:

ChatGPT

The threats to the program moving forward, based on the survey responses and analysis,
include:

1. Player Burnout

● Threat: Overly long or repetitive practices without clear objectives may lead to physical
and mental fatigue, reducing enthusiasm and commitment.

● Impact: Players may lose motivation, affecting their performance and retention in the
program.

2. Lack of Player Retention

● Threat: Uncertainty about playing next season, as indicated by some responses,
suggests a risk of losing talented players.

● Impact: Attrition could weaken team depth and continuity.



3. Resistance to Change

● Threat: If player feedback about practice structure, game strategies, or motivational
elements isn’t implemented, it may lead to dissatisfaction and disengagement.

● Impact: Players may feel unheard, reducing trust in the program.

4. Competitor Advantage

● Threat: Other teams might offer more engaging programs, better development
opportunities, or more dynamic strategies.

● Impact: This could attract potential players away from the program or lead to competitive
disadvantages on the field.

5. Injury Risks

● Threat: Concerns about the intensity and structure of practices could increase the risk of
injuries.

● Impact: High injury rates can demoralize the team and hinder performance.

6. Program Stagnation

● Threat: Without proactive adjustments to the program, it risks becoming outdated or less
competitive.

● Impact: Players and staff may struggle to achieve growth, and the team’s reputation
could suffer.

7. External Pressures

● Threat: Increased expectations from stakeholders (e.g., school administration, parents)
without adequate resources or support could strain the program.

● Impact: This may lead to tension among coaching staff and players.

8. Team Culture Vulnerability

● Threat: While the team currently enjoys strong unity, it is fragile and could be disrupted
by poor communication or unresolved conflicts.

● Impact: A breakdown in team culture could negatively affect performance and morale.

Would you like recommendations for mitigating these threats?

4o

You said:
What specific improvements should we prioritize?



ChatGPT said:

ChatGPT

Based on the survey responses and analysis, the program should prioritize the following specific
improvements to maximize impact:

1. Optimize Practice Efficiency

● Why: Long and unstructured practices are a key area of dissatisfaction. Improved
structure can enhance engagement and performance.

● How:
○ Introduce clear practice objectives and time limits.
○ Allocate more time for individualized and position-specific drills.
○ Reduce repetitive drills and focus on purposeful activities that align with game

strategies.

2. Strengthen Player Motivation

● Why: Boosting player morale with creative incentives can foster engagement and
improve performance.

● How:
○ Allow players to contribute to game-day elements, such as music playlists.
○ Implement small rewards, such as a turnover chain, to recognize individual and

team efforts.

3. Expand Skill Development

● Why: Players desire more tailored drills to improve their performance in specific
positions.

● How:
○ Incorporate agility tools (e.g., ladder drills) and position-specific skill workshops.
○ Host offseason clinics and 7-on-7 tournaments to reinforce skills.

4. Improve Offensive Strategy

● Why: Concerns about limited play calls and route variety highlight a need for strategic
innovation.

● How:
○ Develop a wider range of play options tailored to player strengths.



○ Conduct film review sessions to analyze successful strategies and identify areas
for refinement.

5. Foster Team Unity and Culture

● Why: Building on the existing sense of brotherhood can further strengthen the program.
● How:

○ Organize team-building activities, such as retreats or community service projects.
○ Host regular team meetings to openly discuss goals, challenges, and successes.

6. Address Player Retention

● Why: Ensuring players return for the next season is critical for program continuity and
success.

● How:
○ Check in with players regularly to understand their concerns and needs.
○ Provide clear growth pathways, showing how their efforts this season will pay off

in the future.

7. Incorporate Player Feedback

● Why: Players feel more invested when their voices are heard.
● How:

○ Schedule midseason and postseason feedback sessions to gather actionable
input.

○ Act on realistic suggestions and communicate changes to players.

8. Balance Intensity with Fun

● Why: Overemphasis on competition or drills without moments of enjoyment can lead to
burnout.

● How:
○ Incorporate fun activities (e.g., themed practices, friendly competitions) to

maintain enthusiasm.
○ Schedule lighter sessions or recovery days to balance the intensity.



Priority Order:

1. Optimize Practice Efficiency.
2. Strengthen Player Motivation.
3. Expand Skill Development.
4. Foster Team Unity and Culture.
5. Address Player Retention.

Would you like assistance in creating a timeline or detailed steps for implementing these
priorities?

4o

You said:
Let’s go back to threats. Can you give suggestions for mitigating those threats

ChatGPT said:

ChatGPT

Here are specific strategies to mitigate the threats identified for your program:

1. Player Burnout

● Threat: Overly long or repetitive practices may lead to fatigue and reduced commitment.
● Mitigation:

○ Introduce Shorter, High-Intensity Practices: Limit practice duration to 90–120
minutes with focused objectives.

○ Schedule Recovery Days: Incorporate rest or light recovery sessions into the
weekly schedule.

○ Rotate Drills: Regularly introduce new drills to keep practices fresh and
engaging.

2. Lack of Player Retention

● Threat: Uncertainty about continuing participation risks losing talented players.
● Mitigation:

○ Conduct Player Check-Ins: Regular one-on-one meetings with coaches to
understand players' goals and concerns.

○ Highlight Growth Opportunities: Showcase how returning players can take on
leadership roles or improve their skills.

○ Create Alumni Connections: Share success stories of past players to inspire
commitment.



3. Resistance to Change

● Threat: Ignoring player feedback could lead to dissatisfaction and disengagement.
● Mitigation:

○ Involve Players in Decision-Making: Establish a player advisory group to
provide input on practices and game-day elements.

○ Communicate Changes Clearly: Explain how player feedback is being
implemented to build trust.

○ Monitor Progress: Regularly evaluate the effectiveness of changes and adjust
as needed.

4. Competitor Advantage

● Threat: Other programs might attract talent with better offerings.
● Mitigation:

○ Showcase Unique Program Strengths: Emphasize your strong team culture
and developmental opportunities.

○ Enhance Recruitment: Engage younger players in local schools through camps
and clinics.

○ Stay Innovative: Continuously adapt your strategies to stay ahead of
competitors.

5. Injury Risks

● Threat: Practice intensity and structure may increase injury likelihood.
● Mitigation:

○ Implement Injury Prevention Programs: Focus on strength training, mobility
exercises, and proper warm-ups.

○ Monitor Player Workload: Use a rotation system to prevent overuse injuries.
○ Educate Players: Teach proper techniques for tackling and conditioning to

reduce risks.

6. Program Stagnation

● Threat: Without innovation, the program risks becoming less competitive.
● Mitigation:



○ Encourage Staff Development: Provide coaches with professional development
opportunities to learn new strategies.

○ Embrace Technology: Use analytics and video tools to track performance and
enhance decision-making.

○ Foster Creativity: Hold brainstorming sessions with coaches and players to
explore new ideas.

7. External Pressures

● Threat: High expectations from stakeholders without adequate support could create
tension.

● Mitigation:
○ Strengthen Communication: Hold regular meetings with stakeholders to

discuss expectations and resource needs.
○ Advocate for Support: Highlight the program’s successes and areas needing

investment.
○ Set Realistic Goals: Align goals with available resources and capacity.

8. Team Culture Vulnerability

● Threat: A strong sense of unity could be disrupted by conflicts or poor communication.
● Mitigation:

○ Resolve Conflicts Proactively: Create a safe space for players and staff to
voice concerns.

○ Reinforce Core Values: Regularly discuss and celebrate the team’s values to
maintain alignment.

○ Host Team-Building Events: Plan activities outside of football to strengthen
relationships.

Would you like a detailed plan for any specific mitigation strategy, or would you like help
prioritizing these efforts?

4o

You said:
Write a summary to the coaching staff of the SWOT analysis

ChatGPT said:

ChatGPT



SWOT Analysis Summary for Coaching Staff

Strengths

● Coaching and Development: Players appreciate the coaching staff’s dedication to their
growth, both on and off the field.

● Team Unity: A strong sense of brotherhood and family is a defining strength of the
program.

● Practice Engagement: Competitive and dynamic practice changes have been
well-received.

● Positive Mindset: The program has helped players develop resilience and a growth
mindset.

● Player-Centered Approach: The staff’s openness to player input has fostered trust and
buy-in.

Weaknesses

● Practice Length and Structure: Overly long practices and limited time for individual
development have been points of dissatisfaction.

● Offensive Strategy: Concerns about limited play-calling variety and route options for
wide receivers.

● Motivational Gaps: Players want more engaging elements like music playlists and
performance incentives.

● Inconsistent Communication: Some players feel unclear about their role or the
purpose behind certain drills and practices.

Opportunities

1. Optimize Practice Efficiency: Shorten practices and focus on purposeful, high-intensity
drills.

2. Expand Skill Development: Introduce agility tools and position-specific training
sessions.

3. Boost Motivation: Incorporate player-driven elements like game-day playlists and
tangible rewards.

4. Enhance Strategy: Broaden offensive play-calling and include situational drills to
prepare players better.

5. Foster Unity: Build on the strong team culture with additional off-field team-building
activities.

6. Player Retention: Conduct check-ins and highlight growth opportunities to keep players
engaged.



Threats

● Player Burnout: Long practices and lack of fun could demotivate players.
● Retention Risks: Uncertainty about playing next season threatens team continuity.
● Competitor Advantage: Other programs may offer more appealing opportunities for

players.
● Injury Risks: High practice intensity increases the likelihood of injuries.
● Program Stagnation: Without innovation, the program risks falling behind competitors.
● Culture Vulnerability: Strong team unity could be disrupted by conflicts or poor

communication.

Recommendations

1. Focus on Practice Efficiency and Player Development: Address weaknesses in
practice length and structure while expanding skill development opportunities.

2. Motivate and Retain Players: Enhance engagement with fun and meaningful rewards
while addressing individual concerns through regular check-ins.

3. Innovate Strategically: Leverage technology and feedback to refine offensive strategy
and maintain a competitive edge.

4. Protect Team Culture: Continue emphasizing values, resolve conflicts quickly, and build
relationships off the field.

This analysis highlights both the program’s strong foundation and actionable areas to ensure
continued success and growth. Let’s work together to implement these strategies for the
upcoming season.

4o

You said:
I have 6 assistants. Knowing our Swot and action plans how can I delegate offseason
responsibilities

ChatGPT said:

ChatGPT

To effectively delegate offseason responsibilities among your six assistants based on the SWOT
analysis and action plans, here’s a recommended structure:

1. Assistant #1: Practice Efficiency Coordinator



● Responsibilities:
○ Redesign practice schedules to focus on high-intensity, short-duration sessions.
○ Develop specific practice objectives for each session.
○ Ensure individual and position-specific drills are included in each practice.
○ Monitor and evaluate the effectiveness of practice sessions with analytics or

player feedback.
● Skills Needed: Strong organizational skills, understanding of player needs, and ability to

innovate practice designs.

2. Assistant #2: Skill Development Specialist

● Responsibilities:
○ Create and implement position-specific training programs (e.g., ladder drills,

agility work).
○ Organize offseason 7-on-7 tournaments and skill camps.
○ Work closely with players to address individual skill gaps identified during the

season.
○ Incorporate feedback from players about drills and techniques they need.

● Skills Needed: Expertise in position-specific skills and development, creativity in drill
design.

3. Assistant #3: Player Engagement and Retention Lead

● Responsibilities:
○ Conduct one-on-one meetings with players to understand their goals, concerns,

and reasons for returning.
○ Develop motivational programs, including game-day playlists and reward

systems like turnover chains.
○ Organize team-building events to strengthen unity and keep players engaged.
○ Collaborate with the Head Coach to resolve player concerns proactively.

● Skills Needed: Excellent communication, empathy, and a knack for creating engaging
activities.

4. Assistant #4: Offensive Strategy Innovator

● Responsibilities:
○ Review and refine the offensive playbook to introduce more variety and

situational plays.



○ Analyze game film to identify areas for improvement in play-calling and
execution.

○ Collaborate with the Skill Development Specialist to align drills with offensive
goals.

○ Lead brainstorming sessions with the offensive staff to innovate strategies.
● Skills Needed: Deep knowledge of offensive schemes, creativity, and ability to analyze

data.

5. Assistant #5: Defensive Strategy Innovator

● Responsibilities:
○ Focus on improving defensive practice structure, especially individual time and

tackling drills.
○ Evaluate defensive strategies to ensure adaptability against various opponents.
○ Collaborate with the Practice Efficiency Coordinator to integrate effective

defensive drills into practice.
○ Lead defensive unit meetings to review and refine game plans.

● Skills Needed: Expertise in defensive schemes, strategic thinking, and ability to coach
tackling techniques.

6. Assistant #6: Culture and Player Wellness Coordinator

● Responsibilities:
○ Foster the team’s sense of brotherhood and family by organizing off-field

activities (e.g., community service, retreats).
○ Oversee injury prevention programs, including strength and mobility training.
○ Act as a liaison for players needing additional support, whether in football or

personal matters.
○ Coordinate mental health and wellness initiatives, including mindfulness or

recovery sessions.
● Skills Needed: Strong interpersonal skills, understanding of wellness programs, and

ability to inspire team unity.

Head Coach’s Role (You)

● Oversee and support all assistants in their responsibilities.
● Ensure alignment between all offseason plans and the program’s long-term vision.
● Serve as the final decision-maker for practice schedules, strategies, and team-building

initiatives.



● Regularly check in with assistants to assess progress and provide feedback.

This delegation ensures each assistant has a clear focus area, reducing overlap and increasing
accountability. Would you like help developing detailed action items or a timeline for these
roles?

4o

You said:
Ok I am going to input the mission, vision, and pillars of culture of our program.

ChatGPT said:

ChatGPT

Great! Please share the mission, vision, and pillars of culture for your program, and I’ll help you
align them with your offseason plans and responsibilities for the coaching staff.

4o

You said: (PASTED MY MISSION, VISION, AND PILLARS OF CULTURE)
Mission Statement Our mission is to relentlessly pursue excellence in all aspects of the game
and life. We will build a program rooted in trust, accountability, and relentless effort, striving to
develop champions on the field, in the classroom, and in the community. Vision To create a
football program that sets the standard for competitive greatness and personal development.
We will foster a culture of relentless effort, selflessness, and discipline, building a legacy of
sustained success. Every player, coach, and staff member will embody the relentless pursuit of
being the best version of themselves while elevating the team to national prominence. Pillars of
Culture 1. Relentless Effort Every rep, every drill, every game—we give 4 to 6
seconds of everything we’ve got. Effort is non-negotiable and defines who we are. We play fast,
hard, and with an unmatched intensity that separates us from the competition. 2.
Toughness Mental and physical toughness define our identity. We respond to adversity with
discipline, poise, and determination. Champions are forged in moments of hardship, and we
embrace the grind. 3. Discipline Small things matter. Our success is built on consistency,
accountability, and doing the right thing every time. From preparation to execution, discipline will
carry us to our goals. 4. Brotherhood This program is built on trust, love, and selflessness.
We are a family, united in our mission, holding each other accountable and sacrificing personal
glory for the success of the team. 5. Competitive Excellence Compete every day.
Whether in practice, the classroom, or in life, we approach everything with the mindset of a
champion. We don’t wait for opportunities; we prepare and seize them with relentless purpose.
6. Elite Preparation Success isn’t owned; it’s rented, and the rent is due every day. We
prepare with precision, investing in film study, practice, and conditioning to ensure we are
always ready to dominate. 7. Win the Moment Focus on the present and dominate each
moment. Success is achieved by stacking great days together—one play, one meeting, one
game at a time. This program will be defined by its culture—one that transforms boys into men,



competitors into champions, and moments into a legacy. Together, we will write a story of
greatness that lasts a lifetime.

ChatGPT said:

ChatGPT

Thank you for sharing your mission, vision, and pillars of culture—they provide a strong
foundation for aligning your offseason plans and staff responsibilities. Here’s how we can
integrate these core principles into your program:

Aligning Mission, Vision, and Pillars with Offseason Responsibilities

1. Relentless Effort

● Integration: Encourage every assistant to exemplify and instill relentless effort in their
specific responsibilities. Whether it's practice design, skill development, or team building,
every task should be approached with maximum intensity.

● Key Role: Practice Efficiency Coordinator ensures that every rep and drill is executed
with maximum effort, with assistants holding players accountable during each session.

2. Toughness

● Integration: Build mental and physical toughness through offseason conditioning
programs, tackling adversity head-on in practices, and fostering resilience.

● Key Role: Skill Development Specialist leads position-specific training that pushes
players to their limits while reinforcing proper techniques to reduce risk of injury.

3. Discipline

● Integration: Ensure all assistants emphasize the importance of doing the little things
right—from showing up on time to executing plays with precision.

● Key Role: Offensive and Defensive Strategy Innovators implement drills and strategies
that demand attention to detail, such as situational awareness and execution of plays
under pressure.

4. Brotherhood



● Integration: Offseason activities should foster camaraderie and trust. Team-building
events, one-on-one player check-ins, and community service projects strengthen
relationships within the program.

● Key Role: Player Engagement and Retention Lead organizes team bonding activities,
while Culture and Player Wellness Coordinator ensures all players feel supported as
individuals.

5. Competitive Excellence

● Integration: Every offseason activity, from conditioning to film study, should reinforce a
mindset of striving for excellence in all areas.

● Key Role: Culture and Player Wellness Coordinator sets standards for excellence in
player wellness and recovery, while the Offensive and Defensive Strategy Innovators
develop high-performance strategies.

6. Elite Preparation

● Integration: Establish clear objectives for offseason preparation, including precise
practice plans, detailed film study schedules, and individualized improvement plans for
players.

● Key Role: Practice Efficiency Coordinator and Skill Development Specialist ensure
preparation is methodical, purposeful, and aligned with the program’s competitive goals.

7. Win the Moment

● Integration: Foster a present-focused mindset where players and staff give their best
effort in each activity, meeting, and game.

● Key Role: All assistants emphasize the importance of dominating the present moment,
from perfecting one rep in practice to engaging fully in meetings.

Delegation Example

Here’s how each assistant’s offseason responsibilities can reflect the program’s mission, vision,
and culture:

1. Practice Efficiency Coordinator:
○ Embodies Elite Preparation by designing structured, high-intensity practices

focused on disciplined execution.



2. Skill Development Specialist:
○ Drives Competitive Excellence and Relentless Effort through tailored training

sessions that challenge players.
3. Player Engagement and Retention Lead:

○ Reinforces Brotherhood by fostering trust and connection among players and
staff.

4. Offensive Strategy Innovator:
○ Reflects Win the Moment by developing adaptable and high-impact offensive

strategies.
5. Defensive Strategy Innovator:

○ Builds Toughness through disciplined and dynamic defensive preparation.
6. Culture and Player Wellness Coordinator:

○ Upholds Brotherhood and Discipline by ensuring players are supported
mentally, emotionally, and physically.

Measuring Success

● Mission Alignment: Regularly evaluate whether offseason activities align with the
mission to develop champions in all aspects of life.

● Vision Fulfillment: Track progress toward building a program known for competitive
greatness and personal development.

● Cultural Reinforcement: Use surveys, meetings, and feedback to ensure the pillars of
culture are being upheld daily.

This delegation ensures that every action taken in the offseason reflects the program’s culture
and sets the foundation for long-term success. Would you like help crafting specific action steps
or timelines for these roles?

4o

You said:
Based on the mission, vision, pillars of culture of our program, and the results of the survey
excel sheet responses where are we aligned in the program and where are we misaligned

ChatGPT said:

ChatGPT

Based on your mission, vision, pillars of culture, and the insights from the survey responses,
here's an analysis of where the program is aligned and misaligned:



Where the Program is Aligned

1. Relentless Effort

● Alignment:
○ Players appreciate the intensity and competitiveness of practices.
○ Many responses highlight a focus on effort during drills and games, reflecting the

program’s emphasis on unmatched intensity.
● Evidence: Players noted the positive impact of competitive drills and the improvement

they experienced through structured effort.

2. Brotherhood

● Alignment:
○ A strong sense of family and unity is a clear strength of the program. Players

frequently described the team as a brotherhood.
○ The coaching staff’s ability to foster trust and selflessness was specifically

mentioned as a key positive.
● Evidence: Players valued the camaraderie and team-first mindset, emphasizing that it

contributed to their success on and off the field.

3. Competitive Excellence

● Alignment:
○ The focus on competition during practices and games resonates with the players,

who appreciate the emphasis on being their best.
● Evidence: Responses indicated players enjoyed challenges like competitive drills and

game situations that pushed them to perform.

4. Win the Moment

● Alignment:
○ Players acknowledged a focus on taking things one step at a time, staying

present, and improving daily.
● Evidence: Comments about how the team lifted each other up during difficult moments

align with this pillar.

Where the Program is Misaligned



1. Practice Efficiency (Elite Preparation and Discipline)

● Misalignment:
○ While effort is evident, the length and structure of practices were commonly cited

as areas needing improvement.
○ Players felt that some practices lacked clear objectives or were overly long

without adding value.
● Impact: This undermines Elite Preparation and Discipline, as the focus should be on

precision and purpose in every rep.

2. Offensive Strategy (Competitive Excellence and Relentless Effort)

● Misalignment:
○ Players mentioned dissatisfaction with offensive play-calling and limited variety in

routes, particularly for wide receivers.
○ Some players felt the offense wasn’t maximizing its potential or adaptability in

critical situations.
● Impact: This affects Competitive Excellence, as the program should aim to capitalize

on every opportunity with dynamic strategies.

3. Player Retention (Brotherhood and Discipline)

● Misalignment:
○ Uncertainty about returning next season was noted in several responses. Some

players did not feel fully invested in the program’s future.
● Impact: This challenges Brotherhood and Discipline, as retaining players is essential

for building trust and continuity.

4. Motivation and Engagement (Relentless Effort and Competitive Excellence)

● Misalignment:
○ Players expressed a desire for more engaging elements, such as music playlists,

motivational tools, and rewards for performance.
● Impact: This weakens Relentless Effort, as players are less likely to give their all if they

feel undervalued or uninspired.

5. Defensive Practice (Elite Preparation and Toughness)



● Misalignment:
○ Players noted rushed defensive practices and insufficient time for individual work,

leading to frustration and missed opportunities for development.
● Impact: This undermines Elite Preparation and Toughness, as defensive players don’t

feel adequately prepared or confident.

Key Takeaways

The program is aligned in fostering a strong sense of brotherhood, competitive intensity, and
effort. However, misalignments exist in practice structure, offensive strategy, and motivational
tactics, which could erode trust, engagement, and player development if not addressed.

Would you like specific action steps to bridge these gaps?

4o

You said:
Yes

ChatGPT said:

ChatGPT

Here are specific action steps to address the misalignments and ensure alignment with your
mission, vision, and pillars of culture:

1. Optimize Practice Efficiency

● Misalignment: Practices are perceived as too long and lacking clear objectives.
● Action Steps:

1. Redesign Practice Plans: Limit practices to 90–120 minutes with focused
objectives for each session.

2. Individual Time: Allocate dedicated blocks for position-specific drills, ensuring
players feel their development is a priority.

3. Feedback Loop: Include quick post-practice reviews to assess whether
objectives were met and adjust as needed.

4. Conditioning Through Drills: Replace isolated conditioning with
game-simulated drills to increase engagement and effort.



2. Refine Offensive Strategy

● Misalignment: Players feel limited by repetitive play-calling and route options.
● Action Steps:

1. Offseason Offensive Clinic: Host sessions with coaching staff to analyze game
film and introduce new offensive schemes.

2. Route Development: Work with wide receivers and quarterbacks to expand
route trees and situational plays.

3. Player Input: Engage offensive players in brainstorming sessions to identify
strategies they believe will succeed.

4. Practice Situational Awareness: Implement drills focused on decision-making
in real-time game scenarios.

3. Increase Player Retention

● Misalignment: Some players are uncertain about returning next season.
● Action Steps:

1. Individual Check-Ins: Schedule one-on-one meetings with each player to
discuss their goals and challenges.

2. Clear Development Pathways: Share specific growth plans for players,
highlighting how they can contribute and improve.

3. Celebrate Wins: Regularly recognize individual and team accomplishments to
build pride in the program.

4. Alumni Involvement: Invite former players to share their success stories and
mentor current players, reinforcing long-term benefits of staying in the program.

4. Improve Motivation and Engagement

● Misalignment: Players seek more engaging and motivational elements.
● Action Steps:

1. Game-Day Playlists: Allow players to create playlists for warm-ups and locker
room time.

2. Performance Incentives: Introduce small rewards like a turnover chain or MVP
recognition for practice or games.

3. Fun Practice Elements: Add creative, competitive drills (e.g., “best catch” or
“most hustle” challenges).

4. Leadership Roles: Empower players by assigning leadership roles, such as
captains for practice drills.



5. Strengthen Defensive Preparation

● Misalignment: Defensive practices feel rushed and lack depth.
● Action Steps:

1. Structured Defensive Blocks: Allocate specific time for tackling techniques,
coverage drills, and game scenarios.

2. Film Review Sessions: Analyze defensive plays from previous games to identify
areas for improvement.

3. Defensive Communication Drills: Focus on alignment and on-field adjustments
to build confidence.

4. Feedback Integration: Regularly ask defensive players for input on practice
design and incorporate their suggestions.

6. Reinforce Team Culture

● Misalignment: Lack of alignment in practices and motivation could erode the sense of
brotherhood.

● Action Steps:
1. Team-Building Events: Organize offseason retreats or bonding activities (e.g.,

bowling, obstacle courses, community service).
2. Core Values in Practice: Begin each practice with a brief focus on one cultural

pillar (e.g., discipline or toughness).
3. Peer Accountability: Encourage senior players to mentor younger teammates,

fostering trust and leadership.
4. Recognize Cultural Wins: Highlight moments when players embody the pillars

of culture (e.g., toughness in adversity).

7. Monitor and Adjust

● Action Steps:
1. Mid-Offseason Surveys: Check in with players mid-offseason to gather

feedback on progress and satisfaction.
2. Coaching Meetings: Hold biweekly staff meetings to review progress on these

action steps and make necessary adjustments.
3. Track Metrics: Use attendance, player feedback, and performance data to

assess whether these strategies are effective.

These steps directly address the program's misalignments while reinforcing its strengths and
cultural pillars. Would you like a detailed timeline or specific templates for any of these steps?



4o

You said:
Please give a detailed timeline

ChatGPT said:

ChatGPT

Here’s a detailed timeline to implement the action steps throughout the offseason. The timeline
assumes a typical offseason lasting from January to July, leading into the start of preseason.

January: Planning and Preparation

Focus: Aligning staff, setting goals, and establishing the foundation for the offseason.

1. Week 1: Initial Coaching Meeting
○ Discuss SWOT analysis results and offseason priorities.
○ Assign responsibilities to assistants based on their strengths and roles.
○ Finalize practice schedules, skill development plans, and motivational strategies.

2. Week 2: Individual Player Meetings
○ Schedule one-on-one meetings to discuss player goals, concerns, and

development pathways.
○ Share individualized growth plans and set expectations for offseason

participation.
3. Week 3: Offensive and Defensive Strategy Workshops

○ Offensive and Defensive Strategy Innovators host workshops to review game film
and brainstorm new schemes.

○ Introduce preliminary playbook adjustments for expanded offensive routes and
defensive tactics.

4. Week 4: Team Culture Kickoff
○ Host a team meeting to reinforce the mission, vision, and pillars of culture.
○ Present the offseason plan and emphasize player input and engagement.

February: Skill Development and Engagement

Focus: Building foundational skills and fostering engagement.

1. Weeks 1–2: Start Position-Specific Drills
○ Skill Development Specialist begins position-specific sessions, incorporating

agility tools like ladders.
○ Focus on fundamentals and player-specific improvements.

2. Week 3: Introduce Motivational Programs



○ Allow players to create game-day playlists and introduce small rewards (e.g.,
turnover chain).

○ Start a “Player of the Week” recognition program for offseason effort.
3. Week 4: Team-Building Activity

○ Organize a fun bonding event (e.g., bowling, obstacle courses) to reinforce
Brotherhood.

March: Refine and Test

Focus: Evaluate progress and adjust strategies.

1. Weeks 1–2: Situational Drills
○ Introduce situational drills during practices (e.g., 2-minute offense, red-zone

defense).
○ Emphasize decision-making under pressure.

2. Week 3: Mid-Offseason Survey
○ Collect feedback from players on practices, skill development, and engagement

strategies.
○ Address any concerns and refine the offseason plan.

3. Week 4: Defensive Practice Focus
○ Allocate time for defensive individual work (e.g., tackling techniques,

communication drills).
○ Conduct defensive-only film reviews to identify key improvement areas.

April: Competitive Excellence

Focus: Challenge players and introduce advanced strategies.

1. Weeks 1–2: Install New Plays
○ Offensive and Defensive Strategy Innovators introduce new plays and schemes

from workshops.
○ Practice play execution during live drills.

2. Week 3: Host a 7-on-7 Tournament
○ Organize a competitive 7-on-7 event to test offensive and defensive strategies in

a game-like environment.
3. Week 4: Celebrate Progress

○ Recognize standout performers and milestones achieved during the first half of
the offseason.



May: Mental and Physical Toughness

Focus: Build resilience and prepare for preseason intensity.

1. Weeks 1–2: Offseason Conditioning Program
○ Culture and Player Wellness Coordinator leads strength and conditioning

sessions emphasizing injury prevention and toughness.
2. Week 3: Address Mental Toughness

○ Incorporate sessions on mindfulness and mental resilience (e.g., visualization
exercises, recovery strategies).

3. Week 4: Preseason Goal-Setting Meeting
○ Hold a team meeting to review offseason progress and set goals for preseason.

June: Elite Preparation

Focus: Fine-tune strategies and maximize preparation.

1. Weeks 1–2: Final Installations
○ Finalize and polish offensive and defensive schemes.
○ Run full-speed walkthroughs and scrimmages to ensure readiness.

2. Week 3: Community Service
○ Organize a team-led community service project to reinforce Brotherhood and

community involvement.
3. Week 4: Rest and Recovery

○ Schedule lighter recovery-focused practices and wellness check-ins to ensure
players are physically and mentally fresh.

July: Preseason Readiness

Focus: Transition into preseason and prepare for competition.

1. Weeks 1–2: Player Leadership Summit
○ Host a leadership workshop for captains and emerging leaders.
○ Emphasize their role in reinforcing the program’s pillars of culture.

2. Weeks 3–4: Final Preparations
○ Conduct a full-team scrimmage to simulate game-day conditions.
○ Review all strategies, and ensure everyone is aligned on expectations for

preseason.



Ongoing Activities

Throughout the offseason, incorporate:

● Weekly staff meetings to review progress.
● Regular player surveys or feedback sessions.
● Recognition of players who exemplify the pillars of culture.

This timeline provides a structured approach to ensure the program stays aligned with its
mission, vision, and culture while addressing the misalignments from the survey results. Let me
know if you’d like to adjust any timelines or add more details!

4o

You said:
Given what we’ve analyzed, what’s a good theme for the next season

ChatGPT said:

ChatGPT

Based on the mission, vision, pillars of culture, and the insights from the SWOT analysis, a
fitting theme for the next season could be:

"Relentless Together: Building Champions, One Moment at a Time."

Why This Theme Works:

1. "Relentless": Reflects the cornerstone of your culture—relentless effort, toughness, and
elite preparation.

2. "Together": Reinforces the sense of brotherhood and unity, addressing the strong team
culture players value.

3. "Building Champions": Aligns with your mission to develop champions not only on the
field but in life.

4. "One Moment at a Time": Ties to the "Win the Moment" pillar, emphasizing the
importance of focusing on each rep, play, and opportunity to grow.

Alternate Themes to Consider

1. "Forge the Future: Relentless Effort, Unbreakable Brotherhood"
○ Highlights toughness and preparation while focusing on team unity and legacy.

2. "All In: Every Rep, Every Play, Every Day"
○ Emphasizes discipline and relentless effort in every aspect of the game.



3. "One Standard: Excellence in Everything We Do"
○ Reinforces accountability and competitive excellence across all facets of the

program.
4. "The Edge: Compete, Commit, Conquer"

○ Focuses on competitive greatness, effort, and mental toughness to separate from
the competition.

Would you like help refining one of these themes into a slogan or building it into a messaging
plan for players and staff?

4o

You said:
Let’s build #4 into a slogan and messaging plan

ChatGPT said:

ChatGPT

Theme Refined into a Slogan

"The Edge: Compete, Commit, Conquer"

Messaging Plan for "The Edge: Compete, Commit, Conquer"

This theme focuses on three actionable elements: Compete (effort and intensity), Commit
(discipline and accountability), and Conquer (success in challenges). Here's how to implement
and reinforce this theme across the program:

1. Preseason Messaging

Goal: Introduce the theme and set the tone.

● Team Kickoff Meeting:
○ Share the story behind "The Edge"—how champions push beyond limits to find

success.
○ Highlight what Compete, Commit, Conquer means:

■ Compete: Bring your best effort in every rep, every day.
■ Commit: Be disciplined in the small details that lead to success.
■ Conquer: Embrace challenges and overcome adversity as a team.

○ Tie the theme to your pillars of culture to show continuity with the program's
values.

● Visual Reinforcement:



○ Create banners, posters, or locker room graphics with the slogan.
○ Display key quotes (e.g., "Champions conquer their edge.") and player highlights

tied to the theme.
● Player Leadership:

○ Select a group of players to embody and champion the theme throughout the
season. These leaders should reinforce the message during practices and
games.

2. Practice and Preparation

Goal: Build habits that reflect the theme daily.

● Daily Emphasis:
○ Start every practice with a message on one of the three pillars:

■ Monday: Compete—focus on intensity in drills.
■ Wednesday: Commit—attention to detail in execution.
■ Friday: Conquer—preparation to dominate on game day.

○ Use these moments to connect the day's goals to the theme.
● Drills and Challenges:

○ Implement competitive drills and emphasize individual and team progress toward
"The Edge."

○ Recognize players who "Conquer" tough situations, like performing under
pressure in situational drills.

● Accountability Cards:
○ Each player receives an "Edge Card" to track their daily effort, execution, and

progress. Coaches can highlight top performers weekly.

3. Game-Day Integration

Goal: Inspire players to embody the theme during games.

● Pre-Game Speech:
○ Use the three elements of the slogan:

■ Compete: Play fast, hard, and with unmatched effort.
■ Commit: Stay disciplined in every play.
■ Conquer: Dominate your opponent by focusing on execution.

● Turnover or Playmaker Rewards:
○ Award a symbolic "Edge Award" (e.g., a chain, belt, or helmet sticker) for players

who make game-changing plays.
● Sideline Culture:

○ Use the phrase "Conquer the Edge" to motivate players during critical moments.



4. Post-Game Reflection

Goal: Reinforce learning and growth tied to the theme.

● Game Reviews:
○ Evaluate team performance using the three pillars:

■ Where did we Compete?
■ Where did we show Commitment?
■ How did we Conquer challenges?

● Individual Recognition:
○ Highlight players who embodied the theme and connect their performance to the

program’s broader goals.

5. Player Engagement and Buy-In

Goal: Keep the theme alive throughout the season.

● Weekly Challenges:
○ Introduce specific challenges, like "Compete Week," where players focus on

pushing their physical limits in practice.
○ Incorporate team-building exercises to foster trust and Commitment.

● Team Traditions:
○ Create a shared team ritual tied to the theme, such as breaking a symbolic

"barrier" (e.g., snapping a rope) to signify Conquering the week.
● Community Connection:

○ Tie the theme to community service efforts, showing how players can "Conquer"
challenges beyond the field.

6. End-of-Season Reflection

Goal: Tie achievements to the theme and legacy of the program.

● Celebration Banquet:
○ Highlight how the team lived out Compete, Commit, Conquer during the

season.
○ Award an “Edge Champion” to the player who best exemplified the theme.

● Legacy Building:
○ Discuss how this season’s work set the standard for future teams to "find their

edge."



This messaging plan ensures that "The Edge: Compete, Commit, Conquer" becomes a lived
experience for players, coaches, and the broader program. Would you like help designing
visuals or materials to support this theme?

4o

You said:
Yes please help designing visuals and materials to support the theme including social media
posts

ChatGPT said:

ChatGPT

Here’s a detailed plan for creating visuals and materials to support the theme "The Edge:
Compete, Commit, Conquer", including locker room graphics, team materials, and social
media posts:

1. Locker Room and Field Visuals

Posters/Banners

● Design Elements:
○ Slogan prominently displayed: "The Edge: Compete, Commit, Conquer."
○ Dynamic imagery: Players in action (e.g., diving tackles, intense runs).
○ Keywords with definitions or taglines:

■ Compete: "Relentless effort, every rep, every play."
■ Commit: "Discipline in the details."
■ Conquer: "Own the moment. Dominate the challenge."

● Placement:
○ Locker room entrances.
○ Above practice fields or weight rooms.
○ Inside film study areas to inspire focus.

Motivational Boards

● Purpose:
○ Highlight weekly standout players who embodied Compete, Commit, and

Conquer.
○ Use physical magnets or cards with player names and photos.

● Quote Integration:
○ Rotate weekly motivational quotes, like: "Conquer your limits, and you conquer

your competition."



Player "Edge" Wall

● Design:
○ A wall with the slogan and three sections for Compete, Commit, and Conquer.
○ Players write their personal goals under each category at the start of the season.
○ Use erasable markers or sticky notes to allow updates.

2. Team Materials

Player Handbooks

● Inclusion:
○ The slogan on the cover.
○ A dedicated section explaining how Compete, Commit, and Conquer apply to:

■ Practices.
■ Games.
■ Academics and community service.

○ Weekly tracking sheets for personal reflections under each pillar.

Edge Cards

● Purpose:
○ Small, wallet-sized cards distributed to each player.

● Content:
○ Front: Slogan and core message.
○ Back: Checklist for each pillar:

■ Compete: “Did I give 100% today?”
■ Commit: “Was I disciplined in the details?”
■ Conquer: “Did I overcome challenges and help my team succeed?”

T-Shirts and Apparel

● Design:
○ Slogan on the back with bold typography.
○ Team logo and a symbol of "The Edge" (e.g., a mountain peak, sharp line).
○ Variations for players, coaches, and staff.

3. Social Media Campaign

Hashtag Strategy

● Primary: #ConquerTheEdge



● Secondary: #CompeteCommitConquer, #FindYourEdge, #RelentlessTogether

Post Series

● Player Spotlights:
○ Post weekly highlights of players who embodied one of the pillars.
○ Use captions like: “This week’s ‘Compete’ champion: [Player Name]. Relentless

in effort, unstoppable on the field. #ConquerTheEdge.”
● Game-Day Graphics:

○ Pre-game: Share a graphic with the slogan, team logo, and phrases like:
■ “Tonight, we conquer. #ConquerTheEdge.”

○ Post-game: Highlight the team’s performance, tying it back to the theme (e.g.,
“We competed. We committed. We conquered. #CompeteCommitConquer”).

● Behind-the-Scenes Stories:
○ Share short videos of practices, team meetings, or players sharing their goals

tied to the pillars.
● Motivational Quotes:

○ Create static posts with quotes tied to the theme, using bold typography and
team colors:

■ Example: “Discipline is the bridge between goals and greatness.
#CommitToConquer.”

Visual Style

● Colors: Team colors with bold contrasts.
● Font: Strong, athletic fonts like Impact, Varsity, or Barlow Condensed.
● Imagery: High-energy photos/videos of players in motion or celebrating success.
● Templates:

○ Use tools like Canva or Adobe Express for consistent post designs.
○ Include the slogan and logo on every post.

4. Digital Materials

Preseason Hype Video

● Content:
○ Introduce the theme with dynamic footage of past games, training sessions, and

player interviews.
○ Overlay key phrases: “Compete with heart. Commit to the grind. Conquer your

goals.”
● Duration: 60-90 seconds.
● Distribution: Share on social media, during team meetings, and at preseason events.



Season Tracking Dashboard

● Digital Tool:
○ Create a shared Google Sheet or app tracking individual and team progress

under Compete, Commit, and Conquer.
● Features:

○ Weekly updates by coaches.
○ Recognition for top performers.

5. In-Season Reinforcement

Game-Day Locker Room Sign

● Create a poster for game days:
○ “Today, we conquer. Leave no doubt. #ConquerTheEdge.”

Weekly Newsletter

● Send to players, parents, and fans:
○ Include highlights from the week and focus on one of the pillars with examples of

how it was lived out.

Countdown to Kickoff

● Use social media to create anticipation:
○ Daily posts featuring players or motivational messages like: “5 days until we

Compete, Commit, and Conquer the season opener. #FindYourEdge.”

Would you like me to design a mock-up for a poster, social media post, or Edge Card? Let me
know which tool you'd prefer for implementation (e.g., Canva template or other platforms).

4o

You said:
Yes design for all

ChatGPT said:

ChatGPT



Here is the poster design for "The Edge: Compete, Commit, Conquer." Would you like a
tailored version for specific materials like Edge Cards or social media posts? Let me know!

You said:
Edge cards

ChatGPT said:

ChatGPT



Here is the design for the EdgeCards, featuring the slogan and actionable prompts for players.
Let me know if you’d like any adjustments or if you need additional designs!

You said:
Can you design a belt for the edge on game days

ChatGPT said:

ChatGPT

Here is the design for The Edge Championship Belt, perfect for recognizing standout players
on game days. Let me know if you'd like any modifications or additional elements!



You said:
We had a team workout today and I was pleased with the energy but at times the team was
unfocused and technique was sloppy. What things should I hit on to make sure we get on the
right track?

ChatGPT said:

ChatGPT

To address the unfocused energy and sloppy technique during today’s team workout, here
are some key points to emphasize in your next meeting or workout session:



1. Reinforce the Purpose

● What to Say:
○ “Energy without focus is wasted. Every rep, every drill must have a purpose.

We’re here to build champions, and that starts with being intentional in everything
we do.”

● Action:
○ Remind the team of the larger goals tied to the pillars of culture, specifically

Discipline and Elite Preparation.
○ Explain how small details now translate into big wins later.

2. Emphasize Technique over Speed

● What to Say:
○ “Perfect technique wins games, not just effort. If we can’t execute properly in

practice, we’ll crumble under pressure on game day.”
● Action:

○ Slow down the drills to focus on proper execution. Once players demonstrate
mastery, gradually increase intensity and speed.

○ Use coaches or leaders to demonstrate perfect form and point out common
errors.

3. Introduce Accountability

● What to Say:
○ “Champions hold themselves and their teammates accountable. Sloppy

technique isn’t just your mistake—it’s a team mistake.”
● Action:

○ Implement peer accountability during workouts. Assign players to monitor and
correct each other’s technique.

○ Use "Reset Reps" for sloppy execution—restart the drill until it’s done correctly.

4. Reiterate Focus on "Win the Moment"

● What to Say:
○ “Dominate each rep as if it’s the one that decides the championship. Don’t think

about the next one until you’ve crushed the current one.”



● Action:
○ Break workouts into shorter, focused segments with clear goals for each.
○ Give players specific targets for each drill (e.g., “Perfect footwork on every sprint”

or “Proper form on every lift”).

5. Recognize and Redirect Energy

● What to Say:
○ “I love the energy today—it shows you care. But energy without discipline is

chaos. Let’s channel it into something unstoppable.”
● Action:

○ Praise players for their effort but redirect them to channel that effort into focused,
disciplined execution.

○ Create drills that combine intensity and focus, like competitive one-on-one
scenarios where technique is scored.

6. Implement Immediate Corrections

● What to Say:
○ “We fix mistakes as they happen. No one here gets to take a rep off, including

me and the coaches.”
● Action:

○ Pause a drill when technique issues arise and address them immediately.
○ Use positive reinforcement when corrections are made to encourage continued

focus.

7. Foster Leadership

● What to Say:
○ “Leaders don’t allow sloppy work. It’s your job to set the standard and hold your

teammates to it.”
● Action:

○ Empower captains or senior players to call out unfocused behavior and sloppy
technique.

○ Use team leaders to run smaller groups where they can monitor and guide focus.

8. Close with Reflection



● What to Say:
○ “We’re better today than yesterday, but not where we need to be. Reflect on what

went well, what didn’t, and how you’ll be better tomorrow.”
● Action:

○ End each workout with a brief team huddle to review positives and areas for
improvement.

○ Encourage players to set specific focus or technique goals for the next session.

Would you like a follow-up workout plan or specific drills to reinforce these points?

4o

You said:
Let’s go back to action plan and kicking the year off. Construct a letter to the players telling them
we took their feedback seriously and developed a plan. Tell them about their part in the plan and
hint at some things they can expect as we kickoff the new offseason in January with our
workouts

ChatGPT said:

ChatGPT

Subject: A New Year, A New Edge: Your Voice, Our Plan

Dear Team,

As we prepare to kick off the new year, I want to take a moment to thank you for your feedback
during the season. We asked for your honesty, and you delivered. We’ve taken your input
seriously, and it’s clear that this program’s greatest strength is the passion and commitment of
its players. You’ve helped us craft a plan to elevate every part of our game—on and off the field.

What You Told Us

You spoke about the importance of better focus in practice, more variety in drills, and finding
ways to stay motivated. You shared ideas for sharpening our strategy, making practices more
purposeful, and creating a tighter bond as a team. Most importantly, you made it clear that this
program is more than football—it’s about pushing ourselves to be better every day.

Our Plan Moving Forward

We’ve developed a clear, actionable plan that reflects your feedback and aligns with our mission
to Relentlessly Pursue Excellence. Here are a few key changes and enhancements you’ll see
as we start offseason workouts in January:



● Purposeful Practices: Every drill will have a clear objective. No wasted time. No wasted
reps. Expect a renewed focus on discipline and execution.

● Skill Development Focus: Position-specific training will be front and center, ensuring
you get the individual attention you need to refine your craft.

● Motivation and Recognition: From new challenges to small rewards like the “Edge
Belt,” we’re adding energy and excitement to every step of the journey.

● Team-Building and Brotherhood: We’ll strengthen our bond with activities and
moments that remind us why we play—together, for each other.

Your Role in This Plan

This plan is only as strong as the effort we bring to it. Here’s what we need from you:

1. Relentless Effort: Every workout, every drill, every day, you bring 100%.
2. Commitment to Details: Focus on technique and discipline in everything you do.
3. Embrace the Grind: The offseason is where champions are built. Be ready to push

yourself further than ever.
4. Be a Leader: Whether it’s holding your teammates accountable, bringing energy to

practice, or setting an example, leadership starts with you.

What You Can Expect in January

As we kick off the offseason, you’ll notice some new challenges designed to push you to The
Edge. Without giving too much away, here are a few hints:

● Compete, Commit, Conquer will be more than a slogan—you’ll see it in every drill,
every goal, and every reward.

● Workouts will combine intensity and precision. You’ll leave every session knowing you’ve
gotten better.

● There will be new opportunities to showcase your skills and leadership in ways that
make this team stronger.

We’re building something special, and it starts with how we attack this offseason. Your voice
helped shape this plan, and now it’s time for your effort to bring it to life. Together, we will
compete with relentless energy, commit to the details, and conquer every challenge ahead.

Let’s make 2025 our best year yet. I can’t wait to see you in January, ready to work.

Compete. Commit. Conquer.

Coach [Your Last Name]
Head Coach
[Team Name]



Would you like help formatting this letter for a digital or print-friendly format?

4o

You said:
Going back to the excel survey, please list the questions the players were asked

ChatGPT said:

ChatGPT

Here are the questions the players were asked in the survey:

16. Did you enjoy football this season?
17. Are you playing next year?
18. What did you like about this year? Be specific and write as much as you can think

of.
19. What did you NOT like about this year? Be specific and write as much as you can

think of.
20. Who was your offensive position coach this year?
21. Did your offensive coach prove he cared about you?
22. How would you rate your offensive position coach in terms of his knowledge

about his position?
23. Who was your defensive position coach this year?
24. Did your defensive coach prove he cared about you?
25. How would you rate your defensive position coach in terms of his knowledge

about his position?
26. If you are playing next year, what positions do you think give you the best chance

at helping this team? Give at least one offense and one defense.
27. If you are playing next year, what are you going to do better this off-season to help

the program reach our potential?
28. What suggestions do you have for improving our football program?
29. Is there anything you need help with at this current time? This can be within the

game of football or not.
30. Is there anything else you would like to share?

Would you like a breakdown of how players responded to any specific question?   

4o

You said:
I am the offensive coordinator. How does the edge ccc fit into our piece of the culture for the
offensive unit

ChatGPT said:

ChatGPT



As the offensive coordinator, "The Edge: Compete, Commit, Conquer" can be a powerful
framework for instilling discipline, accountability, and excellence within your offensive unit.
Here's how it can fit into the offensive culture and guide your players’ mindset, preparation, and
performance:

1. Compete: Relentless Effort

How It Fits:

● The offensive unit must set the tone for relentless effort in every drill, route, block, or
play. This embodies the idea that offense doesn’t just play to move the ball but to
dominate the opponent physically and mentally.

Implementation:

● Practice Intensity: Incorporate high-energy, competitive drills like 1-on-1 matchups (WR
vs. DB, OL vs. DL) or situational competitions (3rd-and-5 live drills).

● Grading Effort: Track and reward effort during practices and games (e.g., “Hustle
Points” for WRs sprinting after plays, OL finishing blocks to the whistle).

● Challenge Players: Use phrases like, “Did you win your rep today?” to keep the focus
on giving maximum effort on each play.

2. Commit: Discipline in the Details

How It Fits:

● Offensive success depends on every player executing their role with precision and
discipline. Whether it’s an offensive lineman’s footwork, a QB’s reads, or a WR’s route
depth, attention to detail drives efficiency and success.

Implementation:

● Route Discipline: Emphasize precision in route running (e.g., hitting the exact depth,
breaking sharply, and creating separation).

● Film Study: Use film sessions to identify and correct small but crucial details in
execution (e.g., a split-second hesitation in QB timing or poor hand placement on a
block).

● Assignment Accountability: Hold players accountable for missed assignments or
sloppy technique, but use it as a teaching moment to reinforce discipline.



3. Conquer: Dominate the Challenge

How It Fits:

● The offensive unit must embrace the mindset of overcoming adversity, whether it’s
converting a 3rd-and-long, scoring in the red zone, or handling an aggressive defensive
scheme. Success means not just surviving tough situations but dominating them.

Implementation:

● Red-Zone Focus: Build a “Conquer the Red Zone” mentality by scripting specific
red-zone plays designed for execution under pressure.

● Critical Situations: Practice high-stakes scenarios like 2-minute drills or 4th-down
conversions where conquering adversity is required.

● Celebrate Wins: After successful moments in practice or games, tie them back to the
theme—“That’s how we conquer the moment!”

4. Applying CCC to the Offensive Unit’s Culture

● In the Locker Room:
○ Post offensive-specific mantras that connect CCC to their roles, such as:

■ Compete: “Win every rep, every route, every block.”
■ Commit: “Master your craft—discipline beats talent.”
■ Conquer: “Turn opportunities into touchdowns.”

● In Film Study:
○ Grade each player using CCC:

■ Compete: Did they give full effort every play?
■ Commit: Did they execute their assignment correctly?
■ Conquer: Did their effort and execution create a positive result?

● In Meetings:
○ Open offensive unit meetings with a focus on one of the pillars. For example:

■ Monday (Compete): Highlight plays showing relentless effort.
■ Wednesday (Commit): Break down a play to show how small details

made the difference.
■ Friday (Conquer): Celebrate a key moment of dominance from the week.

5. Unit-Specific Examples

● Quarterbacks:
○ Compete: Lead with energy and urgency in the huddle and during every drill.



○ Commit: Master pre-snap reads and post-snap decisions to execute the offense
effectively.

○ Conquer: Take command in critical moments (e.g., 3rd-down conversions,
game-winning drives).

● Wide Receivers:
○ Compete: Win every route with aggressive releases and crisp breaks.
○ Commit: Execute precise route depths and blocking assignments.
○ Conquer: Make clutch plays in traffic and dominate in red-zone opportunities.

● Running Backs:
○ Compete: Finish every run with extra yards and fight through contact.
○ Commit: Maintain proper pass protection technique and assignment.
○ Conquer: Be the playmaker who turns small openings into game-changing plays.

● Offensive Line:
○ Compete: Dominate the line of scrimmage with relentless effort on every snap.
○ Commit: Perfect footwork, hand placement, and timing in every block.
○ Conquer: Open lanes and protect the QB against all odds.

6. Messaging for the Offensive Unit

● Theme Slogan:
○ “The Edge Starts Here: Relentless Effort, Unwavering Precision, Unstoppable

Execution.”
● Practice Focus:

○ Emphasize that offense sets the tone for the entire team. If they bring energy
and execution, the team follows.

● End-of-Practice Reflection:
○ Close offensive meetings or practices by asking:

■ “Did we compete today?”
■ “Did we commit to the details?”
■ “Did we conquer the moments we faced?”

By connecting Compete, Commit, Conquer to the offensive unit’s culture, you’ll inspire players
to embrace the grind, perfect their craft, and dominate every challenge. Would you like drills,
slogans, or motivational tools tailored specifically for your offensive group?

4o

You said:
I want our offensive unit to have a sideline ritual to celebrate after they score a touchdown in a
game. What can they do that goes along with our the edge theme?

ChatGPT said:



ChatGPT

Creating a sideline ritual for your offensive unit that ties into The Edge: Compete, Commit,
Conquer can be a great way to celebrate success, reinforce team culture, and keep energy
high. Here's an idea that aligns with the theme and makes scoring feel like a moment of
conquest:

The "Edge Mark" Ritual

Concept: After every touchdown, the offensive unit gathers on the sideline to symbolically
"mark the edge" by planting a custom flag or drawing a symbolic line, showing they've
conquered that part of the field.

How It Works

1. Step 1: The Flag
○ Use a small, custom-designed flag with your team logo or slogan (e.g., "The

Edge: Compete, Commit, Conquer").
○ After a touchdown, the scoring player (or unit leader) carries the flag to the

sideline.
2. Step 2: The Gathering

○ The entire offensive unit gathers in a tight circle around the flag.
○ The scorer “plants” the flag into a designated spot (e.g., a sideline turf patch or

marked holder).
○ Everyone chants: "We Compete, We Commit, We Conquer!" to signify their

domination of that drive.
3. Step 3: The Edge Line

○ After the chant, the players form a line, shoulder-to-shoulder, symbolizing unity
and readiness to defend "their edge" for the rest of the game.

Alternative Rituals

1. The Edge Step
○ After a touchdown, the unit lines up in a row and takes one synchronized,

exaggerated step forward.
○ Chant: “One step closer to The Edge!”
○ The step symbolizes continuous progress toward greatness.

2. The Edge Sword
○ Use a custom foam or symbolic sword branded with The Edge logo.



○ After a touchdown, the scoring player or QB "hands the sword" to a lineman or
captain, symbolizing that the unit as a whole conquered the drive.

○ The recipient "raises the sword" as the unit cheers.
3. Conquer Celebration

○ The scoring player hands a symbolic "Edge Belt" or chain to the offensive line or
key blocker who helped the play succeed.

○ Everyone chants: “We conquer together!” as the team acknowledges the unit’s
collective effort.

Why It Works

● Celebrates the Unit: Reinforces that touchdowns are a team effort, not just about the
scorer.

● Reinforces the Culture: Ties directly into the pillars of Compete, Commit, and
Conquer.

● Energizes the Team: Creates a visual and emotional spark that the entire team can rally
behind.

Logistics and Implementation

● Introduce the Ritual in Practice: Practice the celebration during scrimmages to make it
second nature.

● Keep It Quick: Ensure the ritual takes no more than a few seconds to avoid game
delays or penalties.

● Build Anticipation: Hype up the ritual in meetings, emphasizing that it represents the
program’s culture of domination.

Would you like help designing a flag, sword, or other visual elements for this sideline ritual?

4o

You said:
Design a sword

ChatGPT said:

ChatGPT



Here is the design for The Edge Sword, perfect for your sideline ritual to symbolize conquering
each drive. Let me know if you'd like any refinements or additional elements!



Sample Questions for Survey/Exit Interviews

Player Survey/Exit Interview Questions

Here’s a comprehensive list of questions you can use for a player survey or exit interview.
These questions cover various aspects of a program, including culture, communication,
leadership, and player development. You can select and customize the ones that fit your needs.

General Experience

1. What was the most enjoyable part of being a part of this program?
2. What aspects of the program do you think could be improved?
3. Do you feel the program met your expectations? Why or why not?

Culture and Team Environment

4. How would you describe the culture of this program?
5. What aspects of the team’s culture do you think are its greatest strengths?
6. Are there any areas of the team’s culture that need improvement? If so, what?
7. Did you feel a sense of belonging and inclusion within the team? Why or why not?
8. How would you describe the relationships among teammates? How could they improve?

Communication

9. How effective was communication between coaches and players?
10. Were you given clear instructions and feedback on your role and responsibilities?
11. What could the coaches do to improve communication with players?
12. Did you feel comfortable approaching the coaching staff with concerns or questions?

Leadership and Accountability

13. How would you rate the leadership within the team? (Coaches and players)
14. Did team leaders set a positive example and hold others accountable? Why or why not?
15. Were you encouraged to take on leadership roles or responsibilities? If not, why?
16. What could be done to improve accountability among players?



Player Development

17. Do you feel you improved as a player this season? Why or why not?
18. Were practices and drills effective in developing your skills?
19. Did you receive adequate individual feedback and coaching?
20. What additional support or resources could have helped you improve?

Game Day Preparation

21. How well did the team prepare for games?
22. Did you feel confident in your understanding of the game plan?
23. What could be improved in the way the team prepares for competition?

Mental and Emotional Support

24. Did the program support your mental health and well-being? How so?
25. Did you feel valued and respected as a member of the team?
26. Were there resources or activities in place to help you manage the pressure of

competition?

Vision and Alignment

27. Do you feel the program’s vision and mission were clearly communicated?
28. How well do you think the team lived up to its stated cultural pillars?
29. Were there moments when the team’s actions didn’t align with its mission or values? If

so, please explain.

Facilities and Resources

30. Were the team’s facilities and equipment adequate for your needs?
31. What resources (e.g., film review, strength training, nutrition support) were most helpful

to your development?
32. What additional resources could the program provide to better support players?

Suggestions for Improvement

33. What is one change you would make to improve the program?



34. Is there anything you feel the coaching staff could do differently to better support
players?

35. What advice would you give to incoming players about this program?
36. If you were the head coach, what would you focus on improving?

Overall Reflections

37. How do you feel about the program as you leave?
38. What lessons or values will you take away from this experience?
39. Would you recommend this program to others? Why or why not?
40. Is there anything else you would like to share about your experience?

Customization Options

● Include rating scales (e.g., 1-5 or 1-10) for some questions to gather quantitative data.
● Allow for open-ended responses to capture detailed feedback.
● Tailor questions to align with your program’s specific vision, mission, and cultural pillars.

Coaching Staff Survey/End-of-Season Interview Questions

Here’s a comprehensive list of questions to gather feedback from your coaching staff at the end
of the season. These questions address culture, leadership, communication, team performance,
and professional development. Select and tailor questions to fit your program’s specific goals
and needs.

General Program Feedback

1. What were the biggest successes for our program this season?
2. What were the most significant challenges we faced?
3. How would you rate the overall performance of the team this season? Why?
4. What areas of the program do you believe need the most improvement?

Team Culture

5. How would you describe the culture of the program?
6. Do you feel the culture reflects the program’s vision and mission? Why or why not?



7. What aspects of the program’s culture are its greatest strengths?
8. Are there any cultural weaknesses or areas that could be improved?
9. Did you feel the coaching staff worked cohesively as a team? Why or why not?

Communication and Leadership

10. How effective was communication between the coaching staff?
11. Were roles and responsibilities clearly defined for each staff member?
12. What could be improved in the way we communicate as a coaching team?
13. How would you rate the leadership provided by the head coach?
14. What leadership strategies or practices worked well, and which could be improved?

Player Development and Performance

15. Do you feel players improved over the course of the season? Why or why not?
16. Were the drills, practices, and training programs effective in developing player skills?
17. What areas of player development need more focus moving forward?
18. How well do you think the players responded to coaching this season?
19. Did you observe any patterns in player performance or behavior that should be

addressed?

Game Preparation and Strategy

20. How effective were our game plans and strategies throughout the season?
21. Were practices aligned with preparing the team for game situations?
22. Did we adapt well to in-game situations and challenges? Why or why not?
23. What areas of our game preparation could be improved?
24. Were there specific games or moments that highlighted areas for strategic

improvement?

Professional Development and Support

25. Did you feel supported in your role as a coach this season?
26. Were there opportunities for professional development? If so, were they adequate?
27. What additional resources or support would help you perform your role more effectively?
28. What feedback do you have on how we can better develop coaches within the program?



Program Resources and Operations

29. Were the team’s facilities, equipment, and resources adequate for your needs?
30. What resources or tools could improve the program’s efficiency or effectiveness?
31. Was the allocation of time and resources during the season effective? If not, how could it

be improved?

Relationships and Stakeholder Engagement

32. How would you rate the relationship between the coaching staff and players?
33. How effective was communication with parents, boosters, and other stakeholders?
34. What can we do to improve relationships with key stakeholders in the program?

Suggestions for Improvement

35. If you could make one change to the program, what would it be?
36. Are there any processes or practices that should be eliminated or adjusted for next

season?
37. What advice would you give to the head coach or other staff members for the future?
38. What can we do to ensure continued growth and success for the program?

Personal Reflections

39. What was the most rewarding part of coaching this season?
40. What was the most challenging aspect of coaching this season?
41. What lessons or insights did you gain from this season?
42. Is there anything else you’d like to share about your experience this season?

Customization Options

● Include a mix of rating scales (e.g., 1-5 or 1-10) and open-ended questions to gather
both quantitative and qualitative feedback.

● Tailor questions to align with specific goals or challenges faced during the season.
● Group questions into categories (e.g., “Culture,” “Performance,” “Resources”) for clarity.



Prompts for ChatGPT to analyze culture:

Prompts for Coaches to Use with ChatGPT for Analysis and Planning

Here’s a categorized list of prompts that coaches can use with ChatGPT to analyze their
program, identify areas for improvement, and develop actionable plans. These prompts can help
turn raw data and observations into clear insights and strategies.

1. General Culture Analysis

● "Here are our program’s vision, mission, and pillars of culture: [insert]. Based on these
principles, what questions should I ask my team to evaluate our alignment?"

● "Based on the following feedback from players and staff, identify strengths, weaknesses,
opportunities, and threats (SWOT analysis): [insert feedback]."

● "What are the key themes emerging from this feedback? How can these themes be
addressed to improve team culture?"

● "How can we better align our current practices with our stated vision and mission?"

2. Postseason Review

● "Analyze the following postseason data related to our passing game. Identify strengths,
weaknesses, and suggestions for improvement: [insert data]."

● "What trends do you see in the team’s performance this season? How can we capitalize
on our strengths while addressing weaknesses?"

● "Using this season's statistical and anecdotal data, what are three priorities we should
focus on in the offseason?"

● "Suggest specific strategies to address the following performance gaps: [insert gaps]."

3. Leadership and Communication

● "Evaluate the following feedback on communication between players and coaches. How
can we improve communication to strengthen trust and accountability?"

● "What questions should I ask my coaching staff to better understand their challenges
and suggestions for improvement?"

● "How can I structure team meetings to ensure everyone’s voice is heard while
maintaining alignment with our goals?"

● "Based on this feedback, how can we improve leadership development within our
coaching staff and players?"



4. Team Performance and Development

● "Given these player evaluations, how can we design an offseason development plan that
addresses key skill gaps?"

● "What drills or exercises would you recommend to address the following weaknesses:
[insert weaknesses]?"

● "Analyze this season's offensive/defensive schemes. What adjustments can we make to
increase efficiency and effectiveness?"

● "How can we use this data on player performance to create individualized development
plans for next season?"

5. Player Feedback and Morale

● "Here is player feedback from end-of-season surveys. How can we address these
concerns while reinforcing our program’s culture and values?"

● "What specific steps can we take to improve player satisfaction and motivation based on
this feedback?"

● "Suggest ways to create a culture of accountability without sacrificing morale."
● "How can we celebrate player achievements more effectively to enhance team

cohesion?"

6. Goal Setting and Strategic Planning

● "Given our program's mission and recent performance, what should be our top three
goals for next season?"

● "How can we design a plan to transition from goal-setting to actionable steps that align
with our team’s culture?"

● "What metrics should we track to measure progress toward our goals in the upcoming
season?"

● "What strategies can we implement to ensure that our long-term goals stay aligned with
our core values?"

7. Conflict Resolution and Problem-Solving

● "Here is a description of an issue we’re facing among players/coaches. How can we
resolve this while strengthening team dynamics?"

● "How should we address conflicting priorities within the coaching staff to maintain
alignment with our program’s vision?"



● "What steps can we take to rebuild trust after a difficult season?"
● "Suggest strategies for addressing recurring discipline issues while maintaining player

respect."

8. Practice and Game Preparation

● "What adjustments can we make to our practice schedule to better address the following
in-game weaknesses: [insert weaknesses]?"

● "Suggest a structure for install meetings to ensure players fully understand new
concepts."

● "Based on these game breakdowns, how can we refine our pregame preparation
process?"

● "How can we use in-season data to make real-time adjustments more effectively during
games?"

9. Community and Stakeholder Engagement

● "Based on this feedback from parents and community members, how can we improve
our engagement and transparency?"

● "What initiatives can we introduce to strengthen relationships with boosters and alumni?"
● "How can we better communicate our program’s values and vision to the community?"
● "What strategies can we implement to involve parents in a way that supports team

culture without interfering with coaching?"

10. Self-Reflection as a Coach

● "Based on this feedback from players and staff, how can I improve as a coach?"
● "What questions should I ask myself to evaluate my effectiveness as a leader this past

season?"
● "How can I better balance accountability and encouragement to maximize player

development?"
● "What strategies can I use to improve my own decision-making and adaptability during

games?"

How to Use These Prompts

1. Be Specific: Include as much context as possible, such as data, feedback, or specific
examples.



2. Iterate: Follow up on ChatGPT’s responses with additional questions to refine insights
further.

3. Document Insights: Record ChatGPT’s recommendations alongside your own
reflections to create a comprehensive plan.


